
Employers must now pay 
national living wage rate

The new, compulsory national living wage came
into force on the 1st April 2016, putting an 
obligation on employers to pay workers aged 25
and over a minimum of £7.20 per hour. 

Workers under age 25 (but 21 or over) continue to be entitled to a 
minimum of £6.70 per hour.

But how prepared is your organisation for applying rate changes when a
worker moves from one rate to a higher rate band of the national 
minimum wage? We look at two practical scenarios.

Scenario 1: salaried employee aged 25 or over
Employer A has an employee aged 30 who is paid an annual salary of
£15,126.80 for a 37.5 hours working week. The pay reference period begins
each week on a Monday, and the employee is paid every Friday in cash. The
employee additionally receives accommodation, meals and pension as part
of their employment package.

Does the employer need to take any action in respect of the pay for the
week ending 10 April 2016?

1. The employer must calculate the employee’s hourly rate and ensure that it
equates to at least £7.20 per hour.
2. Benefits in kind do not count towards the national minimum wage, but an
offset is given for accommodation.

In this example, the employee does receive at least £7.20 an hour, so no 
action is needed.

Scenario 2: salaried employee has his 21st birthday  
Employer B has a 20 year old employee who turns 21 a few days after 1st
April 2016. The employee is paid an annual salary of £11,500 by equal 
installments each month on the 28th. 

What is the minimum rate the employer must pay the employee in April
2016?

1.In any pay reference period, the national minimum wage rate to which the
worker is entitled is the rate which applies on the first day of that period.

In this example, as the employee will reach his 21st birthday in the middle of
the pay reference period, his pay need not change until May 2016 (the 
following pay reference period).

For support and guidance on the new national living wage, contact our team
of specialist solicitors. 
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April Employment Law changes 2016
This April, the introduction of the national living wage is dominating the news,
but here is a rundown of some of the other employment law changes coming
into force.

Penalties for non-payment of the national minimum wage doubles and the
penalties for the non-payment of the national living wage are set at the same
rate.

A new state pension scheme is introduced replacing the previous basic state
pension and additional state pension.  Employer-provided pension schemes
will no longer be able to contract out of the state pension and receive a 
national insurance rebate.

This means that, where an employer provides a previously contracted-out
scheme, its employer and employee national insurance contribution liability
will increase.

Employer NICs are abolished for apprentices under 25 in an effort to 
encourage employers to create more apprenticeships for young people.

Statutory family-related pay and sick pay rates are frozen: There was no
increase to statutory adoption, maternity, paternity or shared parental pay
rates or statutory sick pay in April 2016.

Campaign launched to make terminal illness 
‘a protected characteristic’
A new campaign is aiming to ensure that all 
employees diagnosed with a terminal illness are
treated correctly by their employers.

Politicians and unions are joining together to back a
campaign to make terminal illness a protected characteristic in the 
workplace. The campaign is being led by an employee with breast cancer
who claims she was ‘intimidated’ and ‘bullied’ by her employer following her
diagnosis.

Jacci Woodcock, a 58-year-old regional sales manager from Derbyshire, was
given a year to live after her diagnosis. When her employer found out about
her illness, she was dismissed following a capability assessment. Although
she reached a settlement, she was surprised to not be afforded the same
rights as those with protected characteristics such as pregnancy.

Jacci Woodcock, now the face of the ‘Dying to Work’ campaign, is backed
by the TUC and a cross-party group of MPs which aims to change both the
EU equal treatment directives and, in turn, UK equality legislation.

One-in-five Brits expect to retire after their 70th birthday
Over 1 in 5 people in the UK believe they will now need to wait at least until
their 70s before they retire, including a small minority who do not believe they
will ever be able to retire, according to The Global Benefits Attitudes Survey
of UK employees.

Unsurprisingly, the study also found that employees expecting to work longer
are less healthy, more stressed and 
less engaged.

Employers aim to improve 
productivity in response to 
Living Wage
In response to the introduction of
the National Living Wage on 1st
April 2016, the Recruitment and
Employment Confederation (REC)
has released data showing how
employers are likely to respond to
rising wage bills. 19% have
pledged to invest in training or
take measures to increase staff
productivity while 39% will take
no action at all. 14% have said
they will take on fewer staff than
planned and 8% will raise the
costs of their goods or services.

While many employers are 
adopting a ‘wait and see’ 
approach, the impact of the 
National Living Wage is set to
have a long-term impact on 
companies hiring strategies with
the government pledging to raise
the rate to at least £9 by 2020

A fifth of staff would sell work
passwords, says report
Employers need to improve their
cybersecurity as 1 in 5 
employees admit they would sell
their work-related passwords to
outsiders. 

Security and governance 
company SailPoint has surveyed
1,000 office workers in the UK,
the US, Germany, France, the
Netherlands and Australia to 
produce its annual Market Pulse
Survey.

The report revealed that not only
would 1 in 5 employees sell their
passwords to people outside
their organisations for a nominal
amount, a quarter of employees
admitted to uploading sensitive
information to cloud apps with
the specific 
intent to share
that data outside
the company.




